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Security and Food Service Departments, exclusive of supervisors and clerical employees in said departments 


1 







named m the title; the benefits of the article do not apply to the categories of excluded 
employees. 

Notwithstanding anything to the contrary, part-time custodial/maintenance employees are 
entitled only to those fringe benefits that are specifically stated to include that group of 
employees. The term "Support Staff normally does not include part-time custodial/maintenance 
employees. 
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ARTICLE 3 







Bulletin Boards 









I he Association shall have the right to reasonable use of interschool mail and 
mail boxes; open materials shall require approval of the Superintendent or designated 
representatives. 

E. Rights and Privileges 

The rights and privileges of the Association and the representatives as set forth in 
this article shall be granted only to the Association as the exclusive representative of the teachers 
and to no other organization. 


F. 


Plan Periods of the Association President 







ARTICLE 5 














































































EMPLOYEES OTHER THAN SUPPORT STAF 
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SALARIES 


A. The salaries of ail the teachers covered by this Agreement are set forth in 
Schedules “A/’ *’B,” *’D,” and tv E” which are attached hereto and made a part hereof. 

L Teachers shall qualify for the B.A. plus 15 salary' schedule once fifteen (15) 
graduate credits beyond the Bachelor's Degree has been achieved, but excluding credits for 
teacher certification. 

2. Teachers shall qualify for the B.A. plus 30, M.A., M.A. plus 15, and M.A. 
plus 30 through graduate level courses. (Any non-graduate credits claimed for the B.A. plus 15 
column shall not apply toward any of the B.A. plus 30 credits or beyond.) 

3. Teachers employed on a twelve (12) month basis shall be paid in twenty- 
four (24) equal semi-monthly installments. 

4. Teachers employed on a ten (10) month basis shall be paid in twenty (20) 
equal semi-monthly installments. 

5. teachers may individually elect to have a designated percentage of their 
salary deducted from their pay and deposited to their account in the First Financial Credit Union 
each month. 

6. Teachers may individually elect to participate in the Tax Sheltered annuity 
plan offered by the Division of Pensions and Annuities, State of New Jersey. 

7. When a payday falls on or during a school holiday, vacation or weekend, 
teachers shall receive their paychecks on the last previous working day. In addition, teachers 
shall receive their paychecks on the last working day in June, provided, however, that any 
teacher who has taken unauthorized leaves shall, prior to receipt of their last paycheck, reimburse 
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made a part hereof. 

P. The salaries for Kindergarten Assistants are set forth in Schedule "G” which is 
attached hereto and made a part hereof. 

G. The salaries for Special Education teacher assistants are set forth in Schedule “H” 
which is attached hereto and made a part hereof. 

H. The salaries for secretaries are set forth in Schedule “I” which is attached hereto 
and made a part hereof. 
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Q. There shall be two stipends for pesticide certification in the amount of two- 
hundred dollars ($200,00) each. 

R. Maintenance employees assigned to night shift (3 lC * shift) shall receive a prorated 
annual stipend of one thousand two hundred fifty dollars ($1,250.00) 

S. Night Head Custodians shall receive a stipend of one thousand four hundred 
dollars ($1,400.00). 
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1. The notice of an agenda for such meetings under normal circumstances will 
be given to the teachers involved at least two (2) days prior to the meeting. Teachers shall have 
the opportunity to suggest items for the agenda. 

2. Teachers may schedule parent conferences when needed at a time mut ual ly 
convenient to the teachers and parents. 

E. No teacher shall be required to cover classes for absent or released teachers 
except in instances of emergency. In such instances, they shall be compensated at the following 
rate: 

1. For the first occurrence during the school year - no compensation; 

2. For the second occurrence - the rate shall be $25.00 per period; 

3. For the third occurrence - compensation shall be at the rate noted in 2 above 
for both the first and third occurrence; 

4. For all other occurrences - compensation shall be paid at the current rate, 
noted in 2 above. 

F. The use of regular teaching substitutes for special teachers shall be discouraged. 

G. Trips which extend overnight or on weekends shall be voluntary. 

FI. All K-5 teachers w-ill receive six (6) full preparation periods a week. Middle 
School teachers (grades 6, 7 and 8) wall follow the preparation schedule of their respective 
middle school. 

I. Teachers may be required to provide up to an additional twenty (20) minutes per 
day of non-instructional student contact time. Individual preparation time and duty-free lunch 
periods shall not be reduced by virtue of this clause, nor shall, the teacher workday be extended 


beyond six and three-quarter (6 3/4) hours. 
























EDU CAT I O N TEAC HER ASSISTANT EM P LOYMENT AN D SE RVICES 


A. 'leaching contracts are written for a period from September 1 to June 30, with a 
sixty (60) day cancellation notice by either party required for voiding the contract. Salary' checks 
shall be issued twice a month on the 15 th and 30 th . 

B No teacher may receive any salary unless the teacher holds an appropriate 
teaching certificate. The Superintendent shall notify the Board Secretary by September 15 of the 
names of all teachers who have no such certificate. Checks will be withheld until all papers are 
fired with the Superintendent. 

C, Teachers shall present documentation to the Superintendent for any changes in 
salary due to a change in certification or degree on or before September 15 or February 15. A 
letter of notification from the employee advising that a college transcript is forthcoming, if filed 
with the Superintendent prior to the September 15 or February 15 deadline, shall satisfy the 
requirement pending actual receipt of the transcript. Failure to comply with this provision will 
delay the effective date of salary change until the following September 1 or February 1, 
whichever is earlier. 

D. Previously accumulated sick days shall be restored to all returning teachers on 
Board approved leaves, but no days shall be added for the period of leave. 

E. Tenured teachers who shall not receive a salary increment shall be notified in 
writing no later than April IT Any non-tenured teacher not receiving a contract shall have the 
subject reviewed under the procedure for Re-employment of Non-Tenured Teachers established 
m Article 23 of this Agreement. 
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ARTICLE 22 

TE ACHE R PR OMOTI O NS 













ARTICLE 24 


TEACHER REDUCTION IN FORCE 

A. During the term of this contract, reduction in force (layoff) of any teaching staff 
members shall be in accordance with applicable law. 

B. The Board agrees to notify the Association in writing no later than April 30 in the 
event a reduction of teaching staff members is necessary. Upon request of the Association, the 
Board will meet with the Association to review and discuss the documentation and reasons for 
the reduction in force. Parties shall be represented at these meetings by an equal number of 
representatives. 














































ARTICLE 28 
ACADEMIC COUNCIL 


A. 


The purpose of the Howell Township Academic Council shall be to 









6. The Council shall meet at least once each month during the school year or 
whenever there are substantive issues for discussion. 

7, All professional personnel may attend Council meetings and take part in 
discussion sessions but may not vote. 

8. The Council will distribute complete minutes of meetings to all school 
buildings for posting. 

9, The scheduling of meetings, as well as rules of procedure, shall be a self- 
function of the Council. 

B. All reports and recommendations of the Council shall he forwarded to the Board 
of Education. The Board may accept, reject within reason, or send back a report for additional 
study. 

If a report is rejected or submitted back, it shall not be resubmitted during the year 
unless substantial, changes are made. 

C. Reports of the Council or any sub-committee established by the Council may 
include minority as well as majority views. 

D. Members of the Council or any of its sub-committees or study committees may be 
provided with release time for Council or committee work on the recommendation of the 
Superintendent. 
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TEACHER-ADM I NISTRATION LIAIS 


A. The Association School Faculty shall elect a Faculty" < 
(5) teachers for each school building. Said Council shall meet with 1 
the school year. 


B. 


Meetings shall be for the purpose of discussing: 




ARTICLE 30 


PERSONAL AND ACADEMIC FREEDOM 



NON-SUPPORT S'TAF 
































ARTICLE 33 


TEMPORARY LEAVE 



















ARTICLE 34 


BEREAVEMENT 


A, Five (5) days leave with pay per occurrence is granted to all Non-Support Staff 
employees for bereavement because of death in the immediate family. The immediate family is 
defined as follows: 

(1) Husband, wife, children, and any other members of the same house. 

(2) Father and mother; 

(3) Sisters and brothers; 

(4) Grandparents; 

(5) Grandchild; and 

(6) Any person that has functioned in the capacity of a mother or father in the 
absence of the employee’s natural parents. 

B. Five (5) days leave with pay per year is granted for bereavement because of death 
in the family, other than the immediate family. The family, other than the immediate family, is 
defined as follows: 

(1) Father-in-law and mother-in-law; 

(2) Sister-in-law and brother-in-law; 

(3) Son-in-law and daughter-in-law; and 

(4) Grandchild. 

C. A Non-Support Staff employee shall be entitled to one (1) day bereavement leave 
with pay per year for the death of a relative or dose friend. 
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D. 


Additional leave for bereavement may be granted at the discretion of the Board of 


Education, 

E. All bereavement leave as provided for in this Article is in addition to personal 
leave and shall not be cumulative. 

F. All Non-Support Staff employees requesting bereavement leave shall notify the 
Superintendent’s office in accordance with the provisions of Article 36. 
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NON-SUPPORT STAFF EMPLOYEES 





SECRE TARIES, MEDI A ASSI STA NTS AND OFFICE 
ASS ISTANT SEC RETAR IE S WORK YEAR, HOUR S AND WORK LOAD 

A. Secretaries shall work twelve (12) months. 

B. The secretary’s work day is defined as seven (7) work hours plus one-half (1/2) 
for lunch. The media assistant’s work day is defined as six and one-half (6 Vi) work hours 


REGULATIONS CONCERNING SECRETARY/MEDIA ASSISTANT/ 


OFFICE ASSISTANT SECRETARY EMPLOYMENT AND SERVICES 

A. Twelve (12) month secretaries 5 contracts are written for a. period from July 1 to 
June 30, with a sixty (60) day notification by either part}' for termination of employment. Ten 
(10) month secretaries' contracts are written for a period from September 1 to June 30, with a 
sixty (60) day notification by either party' for termination of employment. 

Salary 7 checks shall be issued twice a month on or before the 15 th and 30 th , 
September through June, except for those working on a twelve (12) month basis, to be paid on 
corresponding dates in July and August. 

B. Tenured secretaries who shall not receive a salary 7 increment shall be notified in 
writing no later than April 1 st . 

C. Each secretary' shall be placed on the appropriate step of the salary schedule as of 
the beginning of the school year. 

D. With the exception of the regular summer recess, office personnel will be granted 
the same recess as the teachers. 


E- 1. Those secretaries working twelve (12) months shall have paid vacation in 
accordance with the following schedule: 

a. 2 weeks (TO) days after 1 year of service through completion of the 4 uh year, 
h. 3 weeks (15) days after 5 years of service through completion of the 10 th 

year. 

c- 1 additional day for each frill year’s service after the 10 th year, with a 
maximum of five (5) additional days. 





ARTICLE 40 

SIMQMTYFOR SEC RETARIES , OFFICE ASSISTANTS, MEDIA ASSISTANTS AND 
SPECIAL EDUCATION TEACHER ASSISTANTS 

A, In the event of any principal secretary, office assistant or media assistant 
Reduction in Force (RIF), bargaining imit/district wide seniority shall apply. The Board shall 
retain the right to reduce the number of positions. 

B. Any such reduction as above defined shall only be accomplished In accordance 
with the following procedure: 

Fne employee(s) affected by such a reduction shall have seniority rights over the 
most junior employee within his/her current category of employment. 

In the event of a layoff of special education teacher assistants, such employees 
will be laid-off by seniority. 











being notified of vacancies that may occur during the summer recess period. The seif-addressed 
envelope shall be submitted or or before June 15. 

m the determination of the request for voluntary transfer and/or reassignment, the 
wishes of the individual secretary/media assistant employee shall be honored to the extent that 
the transfer does not conflict in the opinion of the Superintendent, with the instructional 
requirements and best interest of the school system. No such request shall be denied arbitrarily, 
capriciously, or without basis in fact. 
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the Board’s decision shall he final 















ARTI C LE 43 

SECRET AR Y/ O FFICE ASSI S TANT/ 
MEDIA ASSISTANT EVALUATIONS 


ARTICLE 44 
SUPPO RT ST A FF 


A. I ime and one-half the regular straight time base rate of pay shall be paid for all 
authorized hours worked over eight (8) hours per day or forty' (40) hours per week. There shall 
he no pyramiding or duplication of pay for overtime or other premium pay, and to the extent 
hours are credited towards one premium, they shall not be credited towards another. Payroll 
shall be calculated on the number of days worked. 

B, Ihe normal work day and work week for pe rmane n t f ull-tim e S uppor t Staff 
employees shall be: 

1. FOOD SERVICE PERSONNEL: Three (3) to six (6) hours per day, 
Monday through Friday, with two (2) consecutive days off each week, and fifteen (15) to thirty' 
(30) hours per week. The sidebar agreement of 1988/1991 with cafeteria workers is expired. 
Any employees on that sidebar remaining after the Early Retirement Bill will be maintained, 
A employees that are actually employed, over 20 hours per week for new employees, after the 
early Retirement Pension Law Clause goes into effect will remain on benefits. 

2- BUS DRIVERS AND BUS AIDES: Four (4) to eight (8) hours per day, 
Monday through Friday, with two (2) consecutive days off each week, and fifteen (15) to thirty' 
(30) hours per week. 

3, CUSTODIANS, MAINTENANCE AND MECHANICS: Eight (8) hours 
per day with a one-half (1/2) hour lunch period within the eight (8) hours, Monday through 
Friday, with two (2) consecutive days off and forty/ (40) hours per week. Starting time for 
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A. 


Seniority shall be defined as length of continuous service as a permanent full-time 
Support Staff employee with the Howell Township District. 

B. For the purpose of determining increment steps on the salary guide, ail Support 
Staff employees hired on or before February V' shall receive a step increment the following 
school year. 

C. Custodians and Food Service Personnel will be assigned and scheduled to a 
school or location by their Supervisor as needed, with the approval of the Assistant 
Superintendent of Schools for Business and the Supervisor. Such employees shall have the right 
to notify the Supervisor of their shift selection. The Supervisor may or may not honor the 
request. 

D. All vacated or newly created custodian, positions shall be posted within three (3) 
days (excluding Saturday, Sunday or holidays) and remain posted for seven (7) days (excluding 
Saturday, Sunday or holidays). The senior qualified full-time Support Staff employee who bids 
for the open position shall be awarded the position with a sixty (60) day trial period; 
Maintenance, Head Custodian, Night Head Custodian, Cafeteria Manager. After the sixty (60) 
day trial, the Assistant Superintendent of Schools for Business shall determine whether the Board 
shall retain said employees m the new position on a permanent basis. All other positions not 
listed above will be advertised in accordance with the Supervisor and Assistant Superintendent 
of Schools for Business making the selection. 










leave of absence 


A. I welve (12) month Support Staff shall be allowed, wit! 
twelve (12) days sick leave per year for personal illness or injury. Tei 
shall be allowed, without deduction from salary, eleven (11) days sick 
illness or injury. Ail unused sick leave days are cumulative. The B 
each year (on or before October 1) listing all Support Staff by name ; 
sick days credited to each Support Staff member. 

i. Unused Sick Leave: Support Staff employees 
hundred five ($105.00) dollars per day for up to a maximum of ora 


















where the initial schedule has been rejected, 

3. The Board guarantees that vacation time during the school year shall be 
available on the basis of one (!) man per week for the period of October through March, except 
tor the day or days which the Supervisor of Buildings and Grounds has determined that no 
vacations may be taken. An additional vacation schedule, in addition to the one (1) Support Staff 
member per week rule, shall be at the sole discretion of the Supervisor of Buildings and 
Grounds. Any additional vacation scheduled to be on seniority basis. 
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4. Support Staff members may apply for vacation before the vacation is 
earned, however, no vacation may be taken, even though scheduled and accepted, until the 
vacation has been earned. 
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I. Definition of “pattern” is working in the higher classification the same day or 
days each week for at least five (5) consecutive weeks, i.e, every Tuesday and Wednesday for at 
least five (5) consecutive weeks; every' Monday for at least five (5) consecutive weeks,; every 
Friday for at least five (5) consecutive weeks, etc.). The patterned days are approved and 
scheduled by the Director of Deputy Director of Buildings and Grounds. 

C. Consecutive and/or patterned days cannot overlap or be continued from one fiscal 
year to the next. A fiscal year is defined as July 1 st to June 30 th . 

D. The language in this .Article pertains to full-time Buildings and Grounds 
personnel only. District part-time or hourly positions are excluded in the Article. 
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MISCELL AN 























































E. Uniforms shall be defined with regard to custodian and maintenance personnel, as 
a matching shirt and a pair of pants. With regard to food service personnel, uniforms shall be 
defined as a dress or pant-suit type outfit. 


F. 


Each school shall have available three complete sets of foul weather clothin; 


This Agreement shall be effective as of July 1, 2016, and shall continue in effect until 


bane 30, 2021 


IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed 
by their respective presidents, attested by their respective secretaries, and the corporate seals be 
placed thereon. 


ATTEST: 


HOWELL TOWNSHIP BOARD OF EDUCATION 


Assistant Superintendent for Board President 

Business Admmistration/Board Secretary 


ATTEST: 


HOWELL TOWNSHIP EDUCATION 
ASSOCIATION 


Secretary 


President 



Schedule A 


Teacher - Salary Guide 
YEAR 1 - 2016-2017 


Step 

• BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

I 

50,750 

51,250 

51,750 

52,250 

52,750 

53,250 

2 

51,000 

51,500 

52,000 

52,500 

53,000 

53,500 

3 

52,000 

52,500 

53,0(30 

53,500 

54,000 

54,500 

4 

52,675 

53,175 

53,675 

54.175 

54,675 

55,175 

5 

53,350 

53,850 

54,350 

54,850 

55,350 

55,850 

6 

53,90(3 

54,400 

54,900 

55,400 

55,900 

56,400 

7 

54,150 

54,650 

55,150 

55,650 

56,150 

56,650 

8 

54,950 

55,450 

55,950 

56,450 

56,950 

57,450 

9 

55,450 

55,950 

56,450 

56,950 

57,450 

57,950 

10 

56,850 

57,350 

57,850 

58,350 

58,850 

59,350 

11 

57,620 

58,120 

58,620 

59,120 

59,620 

60,120 

12 

59,400 

59,900 

60,400 

60,900 

61,400 

61,900 

13 

60,550 

61,050 

61,550 

62,050 

62,550 

63,050 

14 

63,550 

64,050 

64,550 

65,050 

65,550 

66,050 

15 

68,000 

68,500 

69,000 

69,500 

70,000 

70,500 

16 

72.500 

73,000 

73,500 

74,000 

74,500 

75,000 

17 

76,600 

77,100 

77,600 

78,100 

78,600 

79,100 

18 

81,600 

82,100 

82,600 

83,100 

83,600 

84,100 

19 

87,300 

87,800 

88,300 

88,800 

89,300 

89,800 

20 

93,100 

93,600 

94,100 

94,600 

95,100 

95,600 

21 

99,818 

100,318 

100,818 

101,318 

101,818 

102,318 
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Schedule B 


Teacher - Salary Guide 
YEAR 2 - 2017-2018 


Step 

BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

1 

52,000 

52,500 

53,000 

53,500 

54,000 

54,500 

2 

52,250 

52,750 

53,250 

53,750 

54,250 

54,750 

3 

52,750 

53,250 

53,750 

54,250 

54,750 

55,250 

4 

53,250 

53,750 

54,250 

54,750 

55,250 

55,750 

5 

53,600 

54,100 

54,600 

55,100 

55,600 

56,100 

6 

54,000 

54,500 

55,000 

55,500 

56,000 

56,500 


54,450 

54,950 

55,450 

55,950 

56,450 

56,950 

8 

55,150 

55,650 

56,150 

56,650 

57,150 

57,650 

9 

55,650 

56,150 

56,650 

57,150 

57,650 

58,150 

10 

56,950 

57,450 

57,950 

58,450 

58,950 

59,450 

11 

57,870 

58,370 

58,870 

59,370 

59,870 

60,370 

12 

59,600 

60,100 

60,600 

61,100 

61,600 

62,100 

13 

60,900 

61,400 

61,900 

62,400 

62,900 

63,400 

14 

63,800 

64,300 

64,800 

65,300 

65,800 

66,300 

15 

68,325 

68,825 

69,325 

69,825 

70,325 

70,825 

16 

72,875 

73,375 

73,875 

74,375 

74,875 

75,375 

17 

76,975 

77,475 

77,975 

78,475 

78,975 

79,475 

18 

81,975 

82,475 

82,975 

83,475 

83,975 

84,475 

19 

87,675 

88,175 

88,675 

89,175 

89,675 

90,175 

20 

93,475 

93,975 

94,475 

94,975 

95,475 

95,975 

JL 1 

100,079 

100,579 

101,079 

101,579 

102,079 

102,579 



Schedule € 


Teacher - Salary Guide 
YEAR 3-2018-2019 


Step 

BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

1 

52,800 

53,300 

53,800 

54,300 

54,800 

55,300 

7 

53,050 

53,550 

54,050 

54,550 

55,050 

55,550 

3 

53,550 

54,050 

54,550 

55,050 

55,550 

56,050 

4 

54,050 

54,550 

55,050 

55,550 

56,050 

56,550 

5 

54,300 

54,800 

55,300 

55,800 

56,300 

56,800 

6 

54,700 

55,200 

55,700 

56,200 

56,700 

57,200 


55,200 

55,700 

56,200 

56,700 

57,200 

57,700 

8 

55,700 

56,200 

56,700 

57,200 

57,700 

58,200 

9 

55,950 

56,450 

56,950 

57,450 

57,950 

58,450 

10 

57,050 

57,550 

58,050 

58,550 

59,050 

59,550 

11 

58,070 

58,570 

59,070 

59,570 

60,070 

60,570 

12 

59,900 

60,400 

60,900 

61,400 

61,900 

62,400 

13 

61,300 

61,800 

62,300 

62,800 

63,300 

63,800 

14 

64,700 

65,200 

65,700 

66,200 

66,700 

67,200 

15 

69,025 

69,525 

70,025 

70,525 

71,025 

71,525 

16 

73,375 

73,875 

74,375 

74,875 

75,375 

75,875 

17 

77,975 

78,475 

78,975 

79,475 

79,975 

80,475 

18 

82,975 

83,475 

83,975 

84,475 

84,975 

85,475 

19 

88,675 

89,175 

89,675 

90,175 

90,675 

91,175 

20 

94,475 

94,975 

95,475 

95,975 

96,475 

96,975 

21 

100,634 

101,134 

101,634 

102,134 

102,634 

103,134 
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Schedule D 


Teacher - Salary Guide 
YEAR 4 - 2019-202D 


Step 

BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

1 

53,900 

54,400 

54,900 

55,400 

55,900 

56,400 

'J 

54,150 

54,650 

55,150 

55,650 

56,150 

56,650 

3 

54,400 

54,900 

55,400 

55,900 

56,400 

56,900 

4 

54,900 

55,400 

55,900 

56,400 

56,900 

57,400 

5 

55,150 

55,650 

56,150 

56,650 

57,150 

57,650 

6 

55,650 

56,150 

56,650 

57,150 

57,650 

58,150 

7 

55,900 

56,400 

56,900 

57,400 

57,900 

58,400 

8 

56,400 

56,900 

57,400 

57,900 

58,400 

58,900 

9 

56,650 

57,150 

57,65(3 

58,150 

58,650 

59,150 

10 

57,150 

57,650 

58,150 

58,650 

59,150 

59,650 

11 

58,170 

58,670 

59,170 

59,670 

60,170 

60,670 

12 

59,975 

60,475 

60,975 

61,475 

61,975 

62,475 

13 

61,650 

62,150 

62,650 

63,150 

63,650 

64,150 

14 

64,975 

65,475 

65,975 

66,475 

66,975 

67,475 

15 

69,625 

70,125 

70,625 

71 125 

71,625 

72,125 

16 

73,875 

74,375 

74,875 

75,375 

75,875 

76,375 

17 

78,475 

78,975 

79,475 

79,975 

80,475 

80,975 

18 

83,475 

83,975 

84,475 

84,975 

85,475 

85,975 

19 

89,175 

89,675 

90,175 

90,675 

91,175 

91,675 

97,475 

20 

94,975 

95,475 

95,975 

96,475 

96,975 

21 

101,172 

101,672 

102,172 

102,672 

103,172 

103,672 
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Schedule E 


Teacher - Salary Guide 
YEAR 5 - 2020-2021 


Step 

BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

1 

55.000 

55,500 

56,000 

56,500 

57,000 

57,500 

2 

55,250 

55,750 

56,250 

56,750 

57,250 

57,750 

3 

55,500 

56,000 

56,500 

57,000 

57,500 

58,000 

4 

56,000 

56,500 

57,000 

57,500 

58,000 

58.500 

5 

56,500 

57,000 

57,500 

58,000 

58,500 

59,000 

6 

56,750 

57,250 

57,750 

58,250 

58,750 

59,250 

7 

57,000 

57,500 

58,000 

58,500 

59,000 

59,500 

8 

57,500 

58,000 

58,500 

59,000 

59,500 

60,000 

9 

57,775 

58,275 

58,775 

59.275 

59,775 

60,275 

10 

58,275 

58.775 

59,275 

59,775 

60,275 

60,775 

11 

59,375 

59,875 

60,375 

60,875 

61,375 

61,875 

12 

60,975 

61,475 

61,975 

62,475 

62,975 

63,475 

13 

61,700 

62,200 

62,700 

63,200 

63,700 

64,200 

14 

64,975 

65,475 

65,975 

66,475 

66,975 

67,475 

15 

69,975 

70,475 

70,975 

71,475 

71,975 

72,475 

16 

74,975 

75,475 

75,975 

76,475 

76,975 

77 475 

17 

79,925 

80,425 

80,925 

81,425 

81,925 

82,425 

18 

85,675 

86,175 

86,675 

87,175 

87,675 

88.175 

19 

90,990 

91,490 

91,990 

92,490 

92,990 

93,490 

20 

96,175 

96,675 

97,175 

97,675 

98,175 

98,675 

L J, 

101,750 

102,250 

102,750 

103,250 

103,750 

104,250 



Schedule F 


COTA — Salary Guide 


Year 1 Year 2 Year 3 

2016-17 2017-18 2018-19 


Year 5 
2020-21 


Step 

Salary 

Step 

Salary 

Step 

Salary 

Step 

Salary 

Step 

Salary 

! 

34,023 

1 

35,698 

1 

37,459 

1 

39,055 

1 

41,038 

2 

35,123 

2 

36,748 

2 

38,459 

2 

40,055 

2 

41,938 

3 

36.223 

** 

3 

37,798 

3 

39,459 

3 

41,055 

3 

42,838 

4 

37,323 

4 

38,848 

4 

40,459 

4 

42,055 

4 

43,788 

5 

38,423 

5 

39,948 

5 

41,459 

5 

43,055 

5 

44,738 

6 

39,523 

6 

41,048 

6 

42,459 

6 

44,055 

6 

45,688 

7 

40,623 

7 

42.148 

7 

43,459 

7 

45,055 

7 

/ 

46,688 

8 

41,773 

8 

43,248 

8 

44,559 

8 

46,105 

8 

47,688 

9 

42,923 

9 

44,348 

9 

45,659 

9 

47,155 

9 

48,688 

10 

44,073 

10 

45,448 

10 

46,759 

10 

48,205 

10 

49,688 

11 

45,223 

11 

46,548 

11 

47,859 

11 

49,255 

1! 

50,688 

12 

46,373 

12 

47,648 

12 

48,959 

12 

50,305 

12 

51,688 


no 




Step Salary 

1 27,278 

2 27:778 

3 28,378 

4 28,978 

5 29,778 

6 30,600 

7 31,500 

8 32,400 

9 33,300 

10 34,200 



Step Salary 

1 27,500 

2 28,000 

3 28,500 

4 29,100 

5 29,900 

6 30,700 

7 31,600 

8 32,500 

9 33,400 

10 34,300 



Step Salary 

1 27,765 

2 28,265 

3 28,765 

4 29,265 

5 29,965 

6 30,775 

7 31,600 

S 32,500 

9 33,425 

10 34,350 


Year 4 
2019-20 
Step Salary 

1 28,050 

2 28,550 

3 29,050 

4 29,550 

5 30,050 

6 30,850 

7 31,675 

8 32,575 

9 33,475 

10 34,400 


Year 5 
2020-21 
Step Salary 7 

1 28,365 

2 28,865 

3 29,365 

4 29,865 

5 30,365 

6 30,865 

7 31,685 

8 32,585 

9 33,485 

10 34,410 


in 






Special Education Assistant - Salary Guide 


Year 1 
2016-17 


Year 2 
2017-18 


Year 3 
2018-19 



Year 5 
2020-21 


Salary 

Step 

Salary 

Step 

25,000 

1 

25,250 

I 

25,500 

2 

26,250 

2 

26,250 

3 

27,000 

3 

27,250 

4 

28,000 

4 

28,250 

5 

29,000 

5 

29,365 

6 

30,115 

6 

30,250 

7 

31,000 

7 

31,500 

8 

32,250 

8 

32,750 

9 

33,500 

9 

34,165 

If) 

34,890 

10 


Salary 

Step 

Salary 

Step 

Salary 

25,750 

1 

26,250 

1 

26,750 

26,750 

2 

27,250 

2 

27,750 

27,700 

3 

28,250 

3 

28,750 

28,700 

4 

29,250 

4 

30,000 

29,700 

5 

30,450 

5 

31,250 

30,815 

6 

31,565 

6 

32,365 

31,700 

7 

32,600 


33,400 

32,950 

8 

33,700 

8 

34,500 

34,200 

9 

34,950 

9 

35,725 

35,640 

10 

36,465 

10 

37,300 



Schedule I 


Secretary — Salary Guide 


Year 1 


2016-17 

Step 

Salary 

1 

33,000 

2 

33,500 

3 

34,000 

4 

34,500 

5 

35,018 

6 

36,218 

7 

37,718 

© 

O 

39,468 

9 

41,218 

10 

42,968 

11 

44,718 

12 

46,718 

13 

48,718 

14 

50,718 

15 

52,71.8 

16 

54,718 

17 

56,718 

18 

58,718 

19 

60,718 

20 

62,718 


Year 2 
2017-18 


Step 

Salary 

1 

33,750 

2 

34,250 

3 

34,750 

4 

35,250 

5 

36,250 

6 

37,250 

7 

38,250 

8 

39,250 

9 

42,598 

111 

44,098 

11 

45,848 

12 

47,598 

13 

49,598 

14 

51,598 

15 

53,598 

16 

55,598 

17 

57,598 

18 

59,598 

19 

61,598 

20 

63,500 


Year 3 
2018-19 


Step 

Salary 

1 

34,500 

2 

35,000 

3 

35,500 

4 

36,000 

5 

37,000 

6 

39,228 

7 

40.478 

8 

41,978 

9 

43,478 

10 

44,978 

11 

46,728 

12 

48,478 

13 

50,478 

14 

52,478 

15 

54,478 

16 

56,478 

17 

58,478 

18 

60,478 

19 

62,478 

21) 

64,300 


Year 4 
2019-20 


Step 

Salary 

1 

35,250 

2 

35,750 

3 

36,250 

4 

36,750 

5 

37,500 

6 

38,250 

7 

39,250 

s 

41,000 

9 

42,750 

10 

44.750 

11 

46,750 

12 

49,000 

13 

51,698 

14 

53,750 

15 

55,448 

16 

57,448 

17 

59,448 

18 

61,448 

19 

63,448 

20 

65,100 


Year 5 
2020-21 
Step Salary 

1 36,250 

2 36,750 

3 37,250 

4 37,750 

5 38,500 

6 39,500 

7 40,500 

8 42,000 

9 43,750 

10 45,750 

11 47,750 

12 50,000 

13 53,103 

14 55,500 

15 56,603 

16 58,603 

17 60,603 

18 62,603 

19 64.603 

20 65,915 
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Year 1 


Year 2 


Year 3 

Year 4 


YearS 


2016-17 


2017-18 

j 

2018-19 

2019-20 

202O-21 

Step 

Salary 

Step 

Salary 

Step 

Salary 

Step 

Salary 

Step 

Salary 

1 

19,000 

1 

19,500 

1 

19,750 

1 

20,000 

1 

20,250 

2 

19,510 


19,800 

2 

20,300 

2 

20,550 

2 

20,900 

3 

20,510 

3 

20,210 

3 

20,900 

3 

21,250 

3 

21,750 

4 

20,910 

4 

20,910 

4 

21,380 

4 

22,000 

4 

22,500 

5 

21,610 

5 

21,610 

5 

22,080 

5 

22,550 

5 

23,000 

6 

22,310 

6 

22,310 

6 

22,780 

6 

23,250 

6 

23,710 

p* 

/ 

23,010 

7 

23,310 

7 

23,480 

7 

23,950 

pf 

/ 

24,410 

8 

23,710 

8 

23,710 

© 

0 

24,180 

8 

24,650 

8 

25,110 

9 

24,740 

9 

24,740 

9 

25,210 

9 

25,685 

9 

26,145 

10 

25,940 

10 

25,940 

10 

26,410 

10 

26,885 

li 

27,345 

11 

27,140 

11 

27,140 

li 

27,610 

11 

28,085 

11 

28,545 

12 

28,340 

12 

28,340 

12 

28,810 

12 

29,285 

12 

29,745 

13 

29,640 

13 

29,640 

13 

30,110 

13 

30,585 

13 

31,045 

14 

31,040 

14 

31,040 

14 

31,510 

14 

31,985 

14 

32,445 

15 

32,540 

15 

32,540 

15 

33,010 

15 

33,485 

15 

33,945 

16 

34,040 

16 

34,040 

16 

34,510 

16 

34,985 

16 

35,445 

17 

35,740 

17 

35,740 

17 

36,210 

17 

36,685 

17 

37,145 

18 

37,640 

18 

37,640 

18 

38,110 

18 

38,585 

18 

39,045 

19 

39,640 

19 

39,640 

19 

40,085 

19 

40,585 

19 

41,185 

20 

41,640 

20 

41,885 

20 

42,385 

20 

42,885 

20 

43,385 



Schedule K 


Part-Time Custodial Maintenance Hourly Rates 


Year 1 

Year 2 

Year 3 

Year 4 

'Year 5 


2017-18 

2018-19 

2019-20 

2020-21 

13.02 

13.38 

13,75 

14.12 

14,51 
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Custodian - Salary Guide 


Year 1 


V Mr J 

JsL V' £&■ if Jsg 

Year 3 


Year 4 


Year 5 

2016-17 


2017-18 

2018-19 


2019-20 


2020-21 

Salary 

Step 

Salary 

Step Salary 1 

Step 

Salary' 

Step 

Salary 

26390 

1 

26,590 

1 26,790 

1 

26,990 

1 

27,190 

26,800 

2 

27,000 

2 27,200 

2 

27,400 

2 

27,600 

28,210 

3 

28,410 

3 28,610 

3 

28,810 

3 

29,010 

29,620 

4 

29,820 

4 30,020 

4 

30,220 

4 

30,420 

31,030 

5 

31,230 

5 31,430 

3 

31,630 

5 

31,830 

32,440 

6 

32,640 

6 32,840 

6 

33,040 

6 

33,240 

33,850 

7 

34,050 

7 34,250 

pj 

34,450 

7 

34,650 

35,260 

8 

35,460 

8 35,660 

8 

35,860 

8 

36,060 

36,670 

9 

36,870 

9 3X070 

9 

37,270 

9 

37,470 

37,670 

10 

38,000 

10 38,200 

10 

38,400 

10 

38,600 

38,670 

11 

38,870 

11 39,070 

11 

39,270 

11 

39,470 

41,670 

12 

41,870 

12 42,070 

12 

42,270 

12 

42,470 

44,570 

13 

44,770 

13 44,970 

13 

45,170 

13 

45,370 

47,770 

14 

47,970 

14 48,170 

14 

48,370 

14 

48,570 

50,770 

15 

51,200 

15 51,400 

15 

51,600 

15 

51,800 

54,400 

16 

54,700 

16 54,999 

16 

55,300 

16 

55,500 



Schedule M 


Head Custodian - Salary Guide 


Year 1 


Year 2 


Year 3 


Year 4 


2016-17 


Step 

Salary 

1 

33,000 

2 

33,485 

3 

34,235 

4 

34,985 

5 

35, / 3 5 

6 

36,485 

y 

37,485 

o 

3 

38,485 

9 

39,485 

10 

40,985 

11 

42,485 

1 ? 
a J&st 

44,485 

13 

46,985 

14 

49,485 

15 

51,985 

16 

54,985 

17 

57,985 

18 

60,985 

19 

64,085 

20 

67,285 


2017-18 


Step 

Salary 

1 

33,500 

2 

33,985 

3 

34,735 

4 

35,485 

5 

36,235 

6 

36,985 

7 

37,985 

8 

38,985 

9 

39,985 

10 

41,485 

11 

42,985 

12 

44,985 

13 

47,485 

14 

49,985 

15 

52,485 

16 

55,485 

17 

58,485 

18 

61,485 

19 

64,585 

20 

67,635 


Step 

2018-2019 

Salary' 

1 

34,000 

2 

34,485 

3 

35,235 

4 

35,985 

5 

36,735 

6 

37,485 

7 

38,485 

Q 

0 

39,485 

9 

40,485 

10 

41,985 

11 

43.485 

12 

45,485 

13 

47,985 

14 

50,485 

15 

52,985 

1.6 

55,985 

17 

58,985 

18 

61,985 

19 

65,085 

20 

68,210 


2019-20 


Step 

Salary' 

i 

34,500 

2 

34,985 

3 

35,735 

4 

36,485 

5 

37,235 

6 

C$21 

To 

0© 

U-> 

jj 

38,985 

8 

39.985 

9 

40,985 

10 

42,485 

11 

43,985 

12 

45,985 

13 

48,485 

14 

50,985 

15 

53,485 

16 

56,485 

17 

59,485 

18 

62.485 

19 

65,585 

20 

68,790 


2020-21 


Step 

Salary 

1 

37,250 

2 

35,735 

3 

36,485 

4 

37,235 

5 

37,985 

6 

38,735 


39,735 

n 

40,735 

9 

41,735 

10 

43,235 

ii 

44,735 

12 

46,735 

13 

49,235 

14 

51,735 

15 

54,235 

16 

57,235 

17 

60,235 

18 

63,235 

19 

66,335 

20 

69,790 
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Year i 
2016-17 


Step 

Salary 

Step 

1 

40,225 

1 ' 

2 

40,500 

2 

3 

40,800 

3 

4 

41,000 

4 

5 

41,250 

5 

6 

43,750 

6 

7 

46,750 

7 

8 

49,550 

8 

9 

52,350 

9 

10 

55,150 

10 

11 

57,950 

11 

12 

60,750 

12 

13 

63,550 

13 

14 

65,150 

14 

15 

66,750 

15 

16 

68,350 

16 












Schedule O 


Grounds — Salary Guide 


Year 1 
2016-17 


Step 

Salary 

1 

28,000 

2 

28,750 

3 

29,500 

4 

30,250 

5 

31,000 

6 

32,000 


33,000 

8 

34,000 

9 

35,000 

10 

36,000 

11 

37,000 

12 

38,000 

13 

41,700 

14 

44,000 

15 

46,500 

16 

49,200 

17 

52,100 

18 

54,500 

19 

58,000 

20 

62,000 


Year 2 
2017-18 


Step 

Salary 

1 

28,600 

2 

29,350 

3 

30,100 

4 

30,850 

5 

32,000 

6 

33,000 

7 

34,000 

8 

35,000 

9 

36,000 

10 

37,000 

11 

38,000 

12 

39,000 

13 

41,000 

14 

44,670 

15 

47,170 

16 

49,870 

17 

52,770 

18 

55,870 

19 

59,000 

20 

62,600 


Year 3 
2018-19 


Step 

Salary 

1 

29,200 

2 

29,950 

3 

30,700 

4 

31.450 

5 

33,000 

6 

34,000 

7 

/ 

35,000 

o 

H 

36,000 

9 

37,000 

10 

38,000 

11 

39,000 

12 

40,000 

13 

41,000 

14 

43,500 

15 

47,820 

16 

50,520 

17 

53,420 

18 

56,520 

19 

59,820 

21) 

63,320 


Year 4 
2019-20 


Step 

Salary 

1 

29,950 

2 

30,700 

3 

31,450 

4 

32,200 

5 

34,000 

6 

35,000 


36,000 

8 

37,000 

9 

38,000 

10 

39,000 

11 

40,000 

12 

41,000 

13 

42,000 

14 

43,000 

15 

48,000 

16 

51,765 

17 

54,665 

18 

57,765 

19 

61,065 

20 

64,000 


Year 5 
2020-21 


Step 

Salary 

1 

30,950 

2 

31,700 

3 

32,450 

4 

33,200 

5 

35,000 

6 

36,000 

7 

37,000 

8 

38,000 

9 

39,000 

10 

40,000 

11 

41,000 

12 

42,500 

13 

44,000 

14 

45,500 

15 

47,500 

16 

50,500 

17 

53,500 

18 

57,000 

19 

60,750 

211 

64,750 




Schedule P 


Year 1 Year 2 


2016-17 


2017-18 

Hourly 

Step 

Hourly 

18.37 

1 

18.86 

19.12 

2 

19.61 

20.87 

3 

21.11 

22.87 

4 

23 11 

24.87 

5 

25.11 

26.87 

6 

27.11 

28.87 

7 

29.11 

29.87 

Q 

O 

30.12 

31.37 

9 

31.62 

32.87 

10 

32 ) * 1 jL 

34.37 

11 

34.62 

35.87 

12 

36.12 


Bus Driver - Hourly Rates 


Year 3 
2018-19 


Step 

Hourly 

Step 

1 

20.11* 

1 

2 

20.86 

2 

3 

21.86 

3 

4 

23.36 

4 

5 

25.36 

5 

6 

27.36 

6 

pj 

29.36 

7 

8 

30.37 

8 

9 

31.87 

9 

10 

33.37 

10 

11 

34.87 

11 

12 

36.37 

12 


Year 4 Year 5 


2019-20 


2020-21 

Hourly 

Step 

Hourly 

21.66 

1 

23.29 

22.41 

2 

24.04 

23.16 

3 

24.79 

24.16 

4 

25.54 

25.66 

5 

26.54 

27.66 

6 

28.04 

29.66 

7 

30.03 

30.67 

8 

31.03 

32.17 

. 9 

32.53 

33.67 

10 

34.03 

35.17 

11 

35.53 

36.67 

12 

37.03 
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Year I 
2016-17 


Step 

Hourly 

1 

11.19 

2 

12.19 

3 

13.54 

4 

14,89 

5 

16.24 

6 

17.59 

7 

18.94 

8 

20.29 

9 

21.64 

10 

23.00 

11 

24.40 

1 TL 

25.80 

13 

27.25 

14 

28.75 


Year 2 
2017-18 


Step 

Hourly 

1 ' 

11.84 

2 

12.59 

3 

13.59 

4 

14,94 

5 

16.29 

6 

17.64 

7 

18.99 

8 

20.34 

9 

21.69 

10 

23.04 

11 

24.45 

12 

25.87 

13 

27.35 

14 

28.85 


Year 3 
2018-19 


Step 

Hourly 

1 

12.52 

2 

13.27 

3 

14.02 

4 

15.02 

« 

■=w? 

16.37 

6 

[ 1 J'J 

7 

19.08 

S 

20.43 

9 

21.78 

10 

23.13 

I! 

24.54 

12 

25.96 

13 

27.45 

14 

28.95 


Year 4 
2019-20 


Step 

Hourly 

1 

13.24 

2 

13.99 

3 

14.74 

4 

15.49 

5 

16.49 

6 

17.84 

7 

19.19 

§ 

20.54 

9 

21.89 

11) 

23.24 

11 

24.65 

12 

26.07 

13 

27.56 

14 

29.06 


Year 5 
2020-21 


Step 

Hourly 

1 

13.98* 

2 

14.73 

3 

15.48 

4 

16.23 

5 

16.98 

6 

17.98 

7 

19.32 

8 

20.67 

9 

22.02 

10 

23.37 

11 

24.77 

12 

26.19 

13 

27.68 

14 

29.18 




Schedule R 


Mechanic — Salary Guide 




Year 3 
2018-19 


Year 5 
2020-21 


Step 

Salary 

Step 

Salary 

Step 

Salary 

mep 

Salary 

Step 

Salary 

1 

35,000 

1 

36,000 

1 

37,000 

i 

38,000 

1 

39,000 

2 

35,750 

2 

36,750 

2 

37,750 

2 

38,750 

2 

39,750 

3 

36,500 

3 

37,500 

3 

38,500 

3 

39,500 

3 

40,500 

4 

37,250 

4 

38,250 

4 

39,250 

4 

40,250 

4 

41,250 

5 

38,250 

5 

39,250 

5 

40,250 

5 

41,250 

5 

42,250 

6 

40,000 

6 

40,650 

6 

41,300 

6 

41,950 

6 

42,600 

pj 

41,500 

7 

42,150 

7 

42,800 

7 

43,450 

pj 

44,100 

8 

43,000 

8 

43,650 

8 

44,300 

8 

44,950 

8 

45,600 

9 

44,500 

9 

45,150 

9 

45,800 

9 

46,450 

9 

47,100 

10 

46,000 

10 

46,650 

10 

47,300 

If) 

47,950 

10 

48,600 

11 

48,000 

11 

48,650 

11 

49,300 

11 

49,950 

11 

50,600 

12 

50,000 

12 

50,650 - 

12 

51,300 

12 

51,950 

1 'll 

JL JL 

52,600 

13 

53,000 

13 

53,650 

13 

54,300 

13 

54,950 


55,600 

14 

56,000 

14 

56,650 

14 

57,300 

14 

57,950 

14 

58,600 

15 

59,000 

15 

59,650 

15 

60,300 

15 

60,950 

15 

61,600 

16 

62,000 

16 

62,650 

16 

63,300 

16 

63,950 

16 

64,600 

17 

65,600 

17 

66,250 

17 

67,900 

17 

68,350 

17 

69,000 
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Food Service - Salary Guide 



Year I 


Year 2 


Year 3 


Year 4 


Year 5 

2016-17 

2017-18 

.2018-19 

2019-20 


2020-21 

Step 

Hourly 

Step 

Hourly 

Step 

Hourly 

Step 

Hourly 

Step 

Hourly 

1 

10.17 

1 

10.49 

1 

10.95 

1 

11.64 

1 

12.36 

2 

10.62 

2 

10.89 

2 

11.35 

2 

12.04 

2 

12.76 

3 

11.12 

3 

11.34 

3 

11.75 

3 

12.44 

3 

13.16 

4 

11.62 

4 

11.84 

4 

12.20 

4 

12.84 

4 

13.56 

5 

11.62 

5 

12.72 

5 

12.95 

5 

13.44 

5 

14.06 

6 

12.50 

6 

12.72 

6 

13.98 

6 

14.19 

6 

14.66 

7 

12.50 

7 

13.75 

7 

\o 

OO 

7 

15.37 

n 

/ 

15,56 

8 

13.53 

Q 

0 

13.75 

8 

15.16 

8 

15.37 

8 

16.88 

9 

14.71 

9 

14.93 

9 

15.16 

9 

16.69 

9 

16.88 

10 

16.04 

10 

16.26 

10 

16.49 

10 

16.69 

10 

18.38 

ii 

17.54 

11 

17.76 

11 

17.99 

11 

18.19 

11 

18.38 

12 

19.21 

12 

19.42 

12 

19.65 

12 

19.84 

12 

20.02 

13 

21.03 

13 

21.23 

13 

21.45 

13 

21,64 

13 

21.80 
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